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PERSONNEL POLICIES

PER.007.xi

EQUAL OPPORTUNITIES MONITORING
As an aid to monitoring the implementation of our Equal Opportunities Policy, we would be grateful if you could return this completed form, unsigned, together with your application form. This information helps us monitor whether we are placing our recruitment advertisements effectively in line with our Equal Opportunities Policy.
POST APPLIED FOR   ..............................................................…………............................

PROJECT  ..........................................................................……….....................................


GENDER: FEMALE

MALE
                    Prefer not to say 
AGE 16-25 (  26-35     (
 36-45      (
  46-55       ( 56-65
     (    65+
  (
HOW WOULD YOU DESCRIBE YOUR ETHNIC ORIGIN?

	White
	

	British
	

	Irish
	

	Traveller
	

	Other (specify)
	

	Mixed
	

	White and Black Caribbean
	

	White and Black African
	

	White and Asian
	

	Other (specify)
	

	Asian or Asian British
	

	Indian
	

	Pakistani
	

	Bangladeshi
	

	Kashmiri
	

	Other (specify)
	

	Black/African/Caribbean/ Black British
	

	Caribbean
	

	African
	

	Other (specify)
	

	Other ethnic groups
	

	Arab
	

	Any other (specify)
	


Sexual Orientation 

	Bisexual
	

	Gay Man
	

	Gay woman/Lesbian
	

	Heterosexual/Straight
	

	Other (specify if you wish):
	

	Prefer not to say
	


Your religious belief

	No religion
	

	Buddhist
	

	Christian (including Church of England, Catholic,         Protestant and all other Christian denominations) 
	

	Hindu
	

	Jewish
	

	Muslim
	

	Sikh
	

	Other (specify if you wish):      
	

	Prefer not to say
	


Marriage and Civil Partnership

	Single
	

	Married/in a registered same-sex civil partnership
	

	Separated, but still legally married/in a registered same-sex civil partnership
	

	Divorced/formerly in a same-sex civil partnership which is now legally dissolved
	

	Widowed/Surviving partner from a same-sex civil partnership
	

	Prefer not to say
	


Disability
The Equality Act 2010 defines a disability as a “physical or mental impairment which has a substantial and long-term adverse effect on a person’s ability to carry out normal day-to-day activities”. An effect is long-term if it has lasted, or is likely to las, more than 12 months.

YES     (  
NO     (      
PREFER NOT TO SAY     (
WHERE DID YOU SEE THE ADVERTISEMENT FOR THIS ROLE? ..................…….......
_________________________________________________________________________
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